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James Preusser   Good morning  Ron,Temika, Michelle, thank you for being here. Good morning to 
you all for being here today. We appreciate it.  I think what we would like to do on 
the district side as long as the union is okay with that, we'd have a package 
proposal, a comprehensive package proposal we would like to present to the union 
today to address the fact that OESPA declared impasse during our last bargaining 
session. 

 

Included in the proposal are some elements that we believe can close out those 
discussions, and hopefully bring us to an agreement and to move past that point.  

So what I would like to do is first and foremost, walk you through those that 
package proposal as long as you're okay with that. And we do have some handouts 
to give. So, we can hand those out now so LeighAnn (Blackmore) is going to walk 
around with those. I will walk you through them. 

Additionally, Ron, Temika, Michelle and your team. There are a couple other 
proposals that were still on the table that I will address in the discussion.  

Okay. So I wait for everybody to have the handout, and then we'll go from there.  

 

I will start off by saying that these proposals have been authorized and approved 
by both the Superintendent and the Board, and so we want to recognize the work 
that has been accomplished by our classified employees.  

We understand that, this past year, there was a lot. It was a tough year, there was 
a lot that went into the year and a lot of hard work.  I can even remember speaking 
with Ron, Tamika, and Michelle, last summer, and even into the spring prior to the 
summer about how we were going to address things over the summer.   

We had a lot of conversations and we had a lot of agreements. Sometimes the 
conversations were difficult at times, but I will say that both groups were able to 
accomplish a lot and I want to recognize that. Certainly, so, so thank you for that, 
Ron and team.  

So the first proposal and again this is a package proposal, what we're saying here 
is, here are the elements that we'd like to include in the discussion and movement 
that we would like to see, doesn't mean that the union can't counter, doesn't mean 
that the district can't come back, and counter as well, it's the start of the discussion.  

So the first item, and again, in recognition and support of our classified employees, 
the board and the superintendent, would like to offer a $1,000 bonus for every 
classified employee. A couple elements, I'm not going to read the proposal to you. 
A couple elements in the proposal is that in order for the employee to be eligible, 
they must be employed on or before March 12 of 2021. 

 

All eligible personnel must have an active employment status on the date the bonus 
is paid. The last component is that we include the retirees. Those employees who 
retire between the date of execution of an MOU and the date of the payout who 
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otherwise are eligible to receive the bonus will be included. We do not want to 
exclude any retired. That is a one-time bonus, $1,000. 

Now in terms of the payout, we can have discussion about that but the district is 
prepared to pay it out immediately either upon ratification or if the union wants to 
bypass that and go right to an MOU. However you want to address that we're open 
to that discussion. 

Next, the other document that you have as part of the package proposal is the 
duration. This is something that needs to be addressed. We have the duration 
change to add in 2023.  So June 30 of 2023. And in addition to that, we have updated 
the documentation to identify those that are included in the collaborative 
bargaining leadership team.  

So you'll see the strike troughs and the additions on that document. Pretty 
straightforward.  

Next, I'd like to get into the three items that are included in impasse. One, and 
again, this is part of the package proposal that the district is offering. The union 
included three items for impasse: 1) with wages, in which you identified a 1.27% 
wage increase.2) Was substitute pay, in which you made some changes to what the 
amounts of the substitute pay would be. 3) Was COVID substitute pay. 

The district would ask the union to do the following if you accept the package 
proposal: 1) Withdraw the wage proposal. 

2) Withdraw the COVID substitute pay proposal.  

3) The district had already offered a counter proposal on the substitute pay, in 
which we spoke to “cumulative” the word “cumulative” was added. I think we 
were both in agreement with that. What we weren't in agreement with were the 
with the dollar amount. So what we would say in that particular proposal is that 
the union would accept the counter proposal that the district had originally offered 
with just the word cumulative and the dollar amounts would remain the same, two 
more items that are included in the package proposal. 

There was a proposal that was issued over the summer, about summer school 
employment.  

If you recall, it specifically had to do with ESY classes for students with disabilities. 
We had put a proposal across the table from the district, to the union that indicated 
to specific groups to receive a per hour rate, either $20 per hour, under current 
hourly rate for paraprofessionals, or a greater rate if they received the higher rate. 
And then $25 per hour, or they're currently hourly rate, whichever is greater for 
programs assistants. As you may recall, the Union came back with a counter 
proposal on that, to add all 10 month employees. So, that proposal is still open.  

However, what I would ask of the union is, we would be willing to accept a counter 
proposal, or maybe if the union was open to accepting the way the proposal was 
originally prepared, we would consider that. I don't know what your position is 
on that but I'm sure that you'll. I'm sure that you'll let me know, or OEPA could 
withdraw the proposal altogether. I don't want to necessarily reject the proposal. I 
think we can have some additional dialogue about that. And then the other one. 
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That was an outstanding proposal was around non-recurring job duties. That's not 
a proposal that we can accept. So we would ask that either: A) OESPA withdraw 
that proposal, or B) we can reject the proposal. 

Last but not least, included in the package proposal, we would ask that the union 
withdraw the impasse. As you know, you declared impasse at our last bargaining 
session. We would ask an acceptance of our package proposal to close this out, you 
would withdraw the impasse, and we would close these discussions out.  

That's a lot of information that I just laid so I'll pause and ask if you have any 
questions or if you would like to caucus. 

Temika Hampton Just for clarification, summer proposal. 

James Preusser  Summer school employment? Yes? The MOU? 

Temika Hampton I just want to make sure I understand what you are saying there. If the union was 
to withdraw their counter and the original proposal is still on the table..  

James Preusser I'm saying we would consider it if that's your position, if you come back and say 
look we're willing to withdraw. My point is that if the union is willing to withdraw 
that I can certainly take that back when we can consider that if that closes the deal. 
Based on the aforementioned other items that I identified in the package. 

Michelle Stile Would that be retroactive for those folks who already worked during the school to 
the beginning of summer school? Last month? 

James Preusser I'll let you propose that.  

Michelle Stile That's what we're proposing. If we propose that. 

James Preusser I’ll wait for you to caucus. (Laugher from all in the room). I'll let you caucus, and 
you can let me know. How's that? Okay. Any other questions? Mr. Pollard, 
anything? 

Ron Pollard Not at the present time. You have answered the questions I have at the present 
time. 

James Preusser All right. Let me, let me just make one more statement. If the Union were to come 
back and withdraw all 10 month employees that provision. My question to you for 
your caucus would be, if, if that closes the deal that in conjunction with everything 
else that I propose, then I think we can certainly have some further discussion 
about whether that closes the deal between the parties. 

Ron Pollard So a signed MOU, from this group makes an immediate payout. Instead of a 
ratification? 

James Preusser I’ll leave that to you and your bylaws, if that's something that you need to do on 
your end. Of course the district is, if you tell me that you've done what you needed 
to do on your side, and you're ready for us to pay it out. “Then, we’ll pull the lever.” 

Michelle Stile  The question that we have for you all the while you all are caucusing. 

Jim Preusser Yes, ma'am. 
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Michelle Stile Your willingness to move the other job duties as a sign language to further 
bargaining in the upcoming school year, because we have so little time to actually 
try to collaborate on that. 

James Preusser We're always open to discussion about other proposals.  It doesn't mean I'll agree 
to it; but we can still collaborate, discuss it. Of course, for the purpose of this 
discussion, though, the district would ask that it be removed from the table. 

Temika Hampton Okay, we will caucus then. 

CAUCUS  

James Preusser Ron, Temika, Michelle, OESPA, how would you guys like to proceed? 

Temika Hampton The consensus is that OESPA is in position to accept the offer with the condition 
of, we need to figure how to do this from a legal standpoint? Either we withdraw 
our counter on the summer proposals, and we can put the original offer on the 
table, and we can all agree. Or we can submit that as a counter; our counter would 
be $1,000, removing all the other issues on sub pay, COVID sub pay, the 10%. We 
would submit a counter offer on the summer school (proposal). It is just a matter 
of which way you want to handle it? 

James Preusser Okay 

Temika Hampton We have a question with the assumption of: “If we can get to that agreement. We 
have reviewed the bylaws. We could do it as an MOU. The question would be how 
soon would that be paid out?” Would that separate check? Or would it wait for 
their regular pay period? 

James Preusser I would say that we would attempt to get it on a very My first paycheck that we 
could or the pay period I can verify what that date would be. I need to speak to 
payroll about that to determine Because if it gets signed today, I can hand it over 
to payroll today and they can let me know when they can get it on the check. I will 
hit had to put a date on Actual MOU I know for certain that can actually be on But 
I'm happy to follow up in the form of an email or if you want me to do it at the 
table to say it can be on this check. 

Temika Hampton We would want to know the date. That is the first question we are going to get. 

James Preusser We don’t have a problem with that. 

But let me address a couple things that you said. So first and foremost Let me go 
back to the package proposal. First of all, I appreciate the movement by OESPA. 
Like I said, I know we've had a lot of discussion. So I do appreciate the movement. 
The thing on the summer schools employment, we can, If you would like to 
Because it might be easier for us to actually create a counter proposal We may need 
to add some language in there that speaks to the retroactivity of the payment. I'm 
sure you would want that in there. We have no problem putting that in there. It 
will strike through the all 10 month employees’ bullet. So we can do that during 
caucus if you would like and turn it into a tentative agreement or a signed MOU, 
we don't have a problem with that. Are you okay that? 

Temika Hampton                For the purposes of getting it done, I think we do an MOU. 



Page 6 

James Preusser Okay, fair enough. It's already in the form of an MOU; so, we'll leave it at that and 
the union obviously acknowledges it with the agreement of the $1,000 bonus, as I 
stated the minutes ago, I will determine when that can be paid out and on what 
paycheck it can be paid out.  

We'll put that in the form of an MOU as well. Again, I appreciate The movement 
on the other items. So you're not going to ask For the last bit that you will send me 
an email. Once everything is in alignment, that you will withdraw the impasse. So 
I'm assuming you'll do that. That's my assumption, but I know you'll do it. And I 
think we will then have closed out these discussions. 

 

Okay, so during caucus time, let us put documents together. We will get them to 
you. Hopefully during that same time. 

I would ask that is the union open to talking just for a little bit about being open to 
moving to 21/22 discussions? I did have some proposals ready for that as well. And 
when I would suggest if you're open to it, maybe going over the proposals with 
you before lunch? So that you have them, and you can look at them, and discuss 
them prior to lunch, and then we come back after lunch and continue talking about 
them. Is that okay? 

Temika Hampton               Yes, we are prepared to do that. 

James Preusser All right. So there's nothing further what I'd like to do is maybe caucus for a little 
while and come back to the table. Maybe then like at 11:30 Give me some time to 
gather the next set of documents for discussion. During lunch, we will actually 
prepare the MOUs for signature. 

Congratulations! 

Michelle Stile Congratulations to you! 

2nd Caucus  Bargaining for 2021-22 begins 

James Preusser Thanks for the caucus, we appreciate it. I will say again, I'm very happy that we 
could close out the previous items that fell under impasse and come in agreement 
again. We will work on those documents during the lunch break, and try to get 
them ready for signature.  

I'd like to move to another, comprehensive package proposal that I have, like to 
share with you today for 2021-22. So, there are several items on the proposal or in 
the proposal that are economic. There is a proposal, around the health insurance. 
There is a proposal that falls under transportation is also economic, or at least I 
would categorize it that way. There is a proposal, around a job title revision that 
we have, to me it is clean up language; I will let you make that determination, when 
we propose. So I'm going to pause. We will have LeighAnn and Scott hand out the 
proposals, it was quite a few of them. 

You know, we would normally not try to hand out so much paper but we want 
you to see the proposal. 

Ron Pollard We really appreciate that. We kind of need to look at it. It is a wealth of information. 
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James Preusser Yes, I think it is easier that way. 

So, similar to my last comment, in our first session. The Superintendent and the 
Board recognize all the hard work by our classified employees.  

As we move into 2021-2022. There's still a lot of hard work yet to be completed. 
And so again we want to thank you for all of your efforts, time, and certainly your 
hard work. There's no doubt about that. The entire classified team and throughout 
the district, had a huge impact on the success of the district.  

So with that being said, I'm going to start off with some economic proposals by the 
district again this is a package proposal, doesn't mean that the union cannot 
counter or provide other proposals that we would consider but I like to keep things 
in a package so that you can understand our position.  

So the first proposal that you have labeled district proposal number 1 is a $2,000 
bonus. Now, I'm not going to read it to you, specifically, but there are some 
elements, included in the proposal. There are some dates in the proposal. So for 
example, the employee must be employed on or before October 8, 2021 That is an 
element of the proposal.  

Similar to the last bonus that we discussed on the impasse, all eligible personnel 
must have active employment status on the date the bonus is paid. Also we have 
that other provision in there about retirees. A retiree is eligible for the bonus.  

Those employees who retire between the date of execution of the MOU and date 
of payout, who otherwise are eligible to receive the bonus, will be included. So, 
based on the execution of the agreement, and their time of retirement.  

Lastly, the bonus is broken up into two different payments, and the reason that we 
are proposing that is because when you have a bonus payout. There's more taxes 
taken out. Okay. Also, we look at it from a retention perspective, we want to keep 
our employees around for the whole year. So, depending upon the employee 
payroll cycle or different months when the when the check would be paid out and 
we’ve listed those in the last paragraph. 

The next proposal is also a bonus, its $1,000 Bonus, and you may be asking: “Well, 
why are you getting that separate from the $2,000 bonus?” The answer is very 
simple, as you know or may not know the governor issued $1,000 bonus for 
teachers and principals. Unfortunately, there were several employees groups 
classifications that were not included in that $1,000 bonus one of those groups 
would be our classified staff.  

The Superintendent and the Board said: “No, we need to make sure that we include 
our classified staff and give them a $1,000 bonus.” So this is, in addition to the 
$2,000 bonus. There are no dates on here. In terms of what it will be paid out but I 
do want to point to your attention. There is a date that says on or before May 28 
2021 That is in alignment with what and how the governor is paying the bonus to 
teachers and the principal so we believe that if we have the May 28 date on there, 
it will include all the employees before they've actually ended their school year. In 
terms of what is paid out, we're open to that, again, we know we already have 
dates on here. We're trying to keep them separate. So that, again, The employees 
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don't have a huge tax burden with the regular paycheck, and obviously and kind 
of a bonus, because remember the bonuses are taxed at a higher rate, almost 30%. 
So we're open to that discussion. Questions? 

Ron Pollard When is the Orange County Teachers Association going to respond to this? The 
way it is written it sounds like they are going to respond? 

James Preusser That is an error, I am sorry about the typo. We will fix that. It says Education 
Support Professionals Association on every other document so we probably 
printed the wrong document. As you know we did present them (CTA) with $1,000 
bonus as well so it's a typo. Thank you for catching.  

Next, let's move to district proposal number three. So this proposal has to do with 
some hard to fill positions that we have. As you know, we're constantly trying to 
recruit and hire new employees. There are really three different categories, and 
some of them have 1, 2, 3, and even 4’s associated with them.  

There are three different positions that are a hard to fill for us, that fall within your 
bargaining unit, one is a bus operator, two the fleet technician 1, fleet technician 2, 
fleet technician 3, fleet technician 4, and last we have food service assistant, 1,2 and 
3.  

What we're proposing here is that between the timeframe of July 1 2021 and August 
31 2021, any employee that is hired  to a full time benefited position, that fall in one 
of those positions would be eligible for a $500 sign on bonus.  

The bonus would be broken up into two payments. First, we would pay the $250 
the first and $250 upon completion of the onboarding and training requirements. 
The second $250 would be paid at the end of the school year, if the employee is still 
employed.  

Those are the stipulations that we have, again, it's a sign on bonus, it's only for 
those positions are listed in the MOU. You're only eligible within those window. 
You might ask the question, what employees hired before July 1 in  a part time 
position like F and N right, but then they move to full time benefit of position after 
July 1 Would they be eligible for the bonus? The answer's yes.  

 

 Let's go to district proposal number 4. I'm going to turn this over to Beth Curran, 
to speak a little bit about our benefits. There are actually two documents. You 
should have one that says the fringe benefits on the top. And then you had to have 
a colorful document that looks like this. Okay, so I'm going to have that speak to 
some of the changes that we're proposing.  

The one thing that I want to emphasize to you is through fringe, we had some 
different discussions about the benefits, those numbers have changed, and the 
what we're proposing here, we feel has the least impact on employees because we 
are proposing no premium changes, meaning the dollars that come out of your 
paycheck, are not changing from what they are today. Let me repeat that, the 
dollars that come out of the paycheck for the premium cost that is not changing 
from what it is today. With the exception of a new plan that we're proposing. So 
I'm going to turn it over to Beth and she's going to speak to that. 
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Beth Curran So, the first proposal is, we are offering a new plan, it is called SureFit. And we're 
going to the second column over is the SureFit benefits. Now this is an exclusive 
network it is through Advent and CBS only so the providers have to be part of an 
admin or CVS.  

The plan has a $300 deductible, coinsurance is 10%. The out of pocket maximum is 
$5,500 per individual or 11,000 per family. So once an employee or a family meet 
that the plan pays 100% for the remainder of that calendar year so that's what out 
of pocket maximum means.  

Prescription out of pocket maximum is $1,500 per individual 3000 per family. This 
plan sort mirrors, some of Plan A features and some plan C features. We are adding 
the Copayments aren't changing, there the current plan A copayments $35 to the 
primary care physician 55 for a specialist. The ER is currently $400 That remains 
$400 under the Surefit.  

We do add $100 deductible for non-generic, prescription drugs, prescription drugs 
will currently be $9, and the brand preferred is $60 after the deductible. $90 for 
non-preferred after the deductible and 100 for specialty. The premiums match Plan 
A, with the exception of the employee and children and employee and family so 
employee only is covered at no cost.  

So it's still free to the employee, the employee and children is $50 per month, so 
that'd be $25 per paycheck. The family coverage just $400 a month. So $200 a 
paycheck. So that's the plan that we are offering to add and then we made tweaks 
on the other plans currently we have plan A, plan B, plan C, so on, we're tweaking 
the deductibles, we're tweaking the out of pocket maximums and we're tweaking 
prescription drug copayments.  

The person on Plan A. The deductible is going to 300 to 500 however we're making 
a big change on that plan because currently if you're on Plan A, you have to meet 
that $300 deductible before copayments apply so if I go to the doctor, the first time, 
and instead of paying the $35 I have to pay my have to meet my $300 deductible, 
were eliminating that on Plan A.  

So there is a $500 deductible but it only applies to inpatient and outpatient visits 
so on your first visit of the year, if you if you're just going in for a doctor's visit you 
would just pay the $35. 

 So in the current world you have to meet your deductible before copayments plan 
change, and the new proposed plan, you don't have to meet your deductible before 
copayments apply or plan on Plan A, the other plans already have that in place. So 
if you're on plan B or C currently you don't have to meet your deductible before 
copayments apply on plan A. currently you have to meet your deductible. So that's 
the big change on that so employees if they don't have the out of pocket maximum 
sometimes they have to meet that $300 Before copayments apply.  

We are changing the prescription drugs on all the plans so there are coinsurance. 
It's the $100 deductible. Per brand preferred is 10% with a minimum of $60 a 
maximum of $300, and currently that's in Plan A, as you said,  I'm sorry, under 
Plan A currently that the coinsurance applies we're just changing the actual 
minimum amount so currently it's 55 it's going to 60 brand name preferred 
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currently 60 It's going to 90. Those people have to go through a special process to 
get those. And then specialty drugs currently 90 and go into 100 There's no 
increased premiums on the plan 

James Preusser Let’s pause there for a moment, if you look at A, B, and C, you will see increase 
“0”. Again. I want to emphasize we are not proposing any changes to premiums at 
all. Those are going to stay intact. 

Beth can you just speak to the out of the pocket, in terms of the overall population 
that sit with our plan. And how many actually hit the out of pocket maximum.  

Beth Curran The out of pocket maximum is the maximum that you pay for your benefits. So, for 
example, if you're in a horrific accident; a skiing accident, you re airlifted and they 
bill you $900,000. The maximum that you currently pay is $5,500 in the new plan 
it's $6,500.  So currently it $5,500 and now it is $6,500.  

We had Cigna do a calculation and there's less than 4% of our members 37,000 
members that actually meet that out of pocket maximum. So this is one of the 
changes that we could make that doesn't affect 37,000 employees only affects a 
small, small number of members on our plan.  

The other two plans, very similar we've tweaked, deductibles, out of pocket 
maximums, and the prescription drugs. We've left the primary care physicians, the 
specialists. The ER copayments, with no changes to premiums. 

James Preusser I’ll pause right there if you have any questions. We will move to the next proposal. 

Beth Curran  Just to make a side note, on Plan A, you don't have to meet your deductible.  

Right now we have about 12,515 employees that are on Plan A now that no longer 
have to meet that deductible before they have benefits. 

OESPA almost has 4200 that are covered under Plan A, so they no longer have to 
meet that $300 deductible before they have other benefits under that plan. We are 
offering The SureFit plan and we've reduced the cost for the children and again to 
make it affordable and also to make sure that children are being covered under the 
plan. 

James Preusser This proposal here has some of the specifics, the actual written portion so I'll let 
you look through that. In this document, and put it into the actual language, I'm 
not going to read that to you, I'll let you look at questions about it, we can certainly 
go through that. That would be proposal number four.  

This is the transportation perfect attendance bonus. As you may realize that that 
that pilot ended in the 2021 school year and now we have reinstated it, or extended 
it for the 2122 school year. We do recognize it is effective.  

We recognize that it has helped the transportation team have folks, work towards 
obtaining perfect attendance, so I'm not going to read you every element of this, I'll 
let you read through that again it is for this year. For the 2122 school year, and the 
language I think it's pretty straightforward. I think you'll find it to be. 

Last but not least, district proposal number six. (LeighAnn Blackmore then 
prepares to speak) 
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LeighAnn Blackmore We had previously come to a tentative agreement (TA), most of the changes that 
are in this document last October. The change today is on page nine, it is the 
addition of the uniformed security officer ESE. 

The same pay grade as the other uniformed security officers are. The training is 
slightly different than what is required for uniformed security officers in ESE 
schools, versus another school in the district.  

So this is just adding that job title on both page nine, and page 18 of the document. 
All the other changes we've already TA’d. Like I said last October. This was kind 
of a last additional position. We wanted to go ahead and get this current as of 
today. 

James Preusser That's our package proposal. We will rest at this point. We will welcome your 
proposal. 

Michelle Stile Was there a new job title created for multilingual?  

Theresa Hater-Miles No there was not. It did just change the job title or the grade. 

Michelle Stile Was there a new position? 

Theresa Hater -Miles The generic type of program coordinator. There was no great change or anything. 

Temika Hampton We have four proposals for today. We had five, but you stole one. (laughter) 

James Preusser I am glad we are on the same page as that one. 
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Temika Hampton The first one is our wage proposal for the year. It's not a handout for employees. 
It's basically a small show of gratitude for all that they put in. We are wanting to 
get them toward a livable wage.  

We know that $15 per hour doesn't have to go into effect until 2026. However, if 
theme parks can pay them to watch kids ride rides. The least that these people 
should be making is 15 an hour.  

So part of our proposal. Proposal is that new minimum wage shall increase to 15 
per hour, we know that is a heavy lift, because the current is $10.70  

We believe they're worth it though. As we move to the bottom up, we want to make 
sure the top is rewarded as well for their loyalty and longevity here, so we're asking 
for across the board wage increase at $2 per hour. For all other employees.  

The second bullet is kind of standard language for one day half the contract year, 
anyone who retires in between that process. That is our first proposal. 

The next proposal, TA number 1, compensation for combo routes. This is 
something we had done a few years ago to assist with the heavy lift. 

What we learned this past school year, previous school years, I know we like to use 
this past school year as kind of a caveat, that COVID made everything really 
chaotic.  

We have always been short of drivers. We've always tried to incentivize with 
signing bonuses. That is the purpose of perfect attendance (bonus). We've tried 
different things but what ends up happening is the weight falls on the back of the 
employee so, this offers some compensation for that, as they are scrambling to get 
our kids to and from school. 

Some of them are covering three four routes that day, they do their route, go pick 
up more kids on another route. We got to hit the kids in the school.  

And so this is the combo package that is very similar, it was very familiar to what 
we've tried in the past.  

In general, this worked, the major issue with the “comboing” was what we 
changed in the last part here, which is who has the right to assign the combo. That's 
where we ran into issues before. We were having team leads, who were assigning 
the work to the same people and some people were making “bank”, I'm just going 
to say it, some people made a lot of money off of this program. 

 Again, it didn't serve the purpose because what happened is they were getting 
pulled out their route, and other people were covering their routes and not getting 
compensated. However, they were getting money for doing combo, so we want to 
do it in a more organized way.  

And the reason we went with this, is because what we've noticed is, there are fewer 
T drivers. The purpose of T drivers, is to do this. T drivers don't have an assigned 
route, they show up each day and say: Who needs what covered? They pick up 
those kids. That's what they do, they are paid, additional money for that. So, over 
the years, with what has happened in transportation, a lot of those drivers have 
resigned. But what's happening we're now using our regular drivers like T drivers 
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still there covering routes every day they're picking up different kids and not 
actually getting the route that they bid on. Cool, kids have to get the school. 
Compensated them for such, because in the past, you'd have paid T drivers more 
to do the same exact job. So that's the proposal here, it has to do with our drivers, 
as well as our monitors and we have the rates listed here and what they will be 
paid for “comboing”.  

For the next proposal, it has to route bid process, again this is something we've 
been going back and forth about in the UMM’s ,for the last four years. And so what 
we did was sit down and figure out how we can shore up some of the issues here? 

 In the appendix B2 to where it talks about routes are subject to change. One thing 
we talked about, that should be the exception, but it's become the rule. Routes are 
changing almost weekly, sometimes daily. So what we have put in is some 
language that talks about if a route must change, what needs to happen if the route 
changes occurs more than once quarterly. We need to have a UMM prior to that 
change.  

We need to see what is the safety or financial reason that those routes are changing 
so much. Because what's happening is people are bidding on routes. And by the 
end of the quarter, the route was nothing like what they bid on. That defeats the 
purpose of the language in the contract for bid. If I'm still not getting the route that 
I bid on, and people bid on rails for different reasons. If it's their schedule, they 
have children that go to that school, and different reasons. 

So we have that in there. We also added language that talks about when routes are 
changed, that there will be given no less than two duty days to complete dry runs 
prior to taking over the new route.  

That Is the past practice. However, what happened this last school year and a little 
bit the school year before; what we found out is people weren't getting that time. 
They're getting something at the end of their day and say it's starting tomorrow, 
pick that person up. Well, how do they know where to go? Because they can't use 
their phones for GPS anymore. That was one of the things that was modified 
during the year, how do they know where to go? So what's happening is, people 
are having to do dry runs on their off time.  

They're working for free to go figure out where do I need to be tomorrow to pick 
up those kids, or to try to go to morning of to have dispatch, direct them over the 
radio. 

 There's so many safety issues involved with that, we have some new running a 
route, we've had so many accidents that occurred because the directions on the 
computer said: “turn right on this road”. But that's not a drivable road. But now 
you've turned. What do you do? Now, you back up and now you have hit 
something. 

So that's the purpose of the dry run, so people can get out and make sure they can 
pick those kids up and transport them safely. So that was the language that we 
added on number 3.  
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Number 7, again, just adds the language of the two duty days, in general, that does 
happen on a normal bid period, we just wanted to be consistent throughout the 
document.  

On number 9, there is no language that addresses this, when they consolidate the 
route as far as giving them the two days to learn the routes, because that's what's 
happened, the last few years where routes were deleted, consolidated. And again, 
people were expected to just go out and drive the next day without any dry run. 
And so that's the purpose of that proposal.  

Final proposal, the assignment or additional hours, and your route. And this is tied 
to the transportation handbook.  

There's a specific provision in the handbook that talks about additional hours being 
assigned. This again goes back to conversations we've had during the UMM, where 
we have team leaders, assigning hours to coworkers, to their peers, they should 
not be.  

 We want to put it in the hands of management. We did add some caveats here that 
dispatchers and their field trip clerks because they have more information than that 
team lead has that's out there on the line. They're looking at what are the needs 
what someone just called me, and this kid needs to be picked up as opposed to the 
team leader picking their plan, you go do this, I'm going to give you extra hours. 
So that is the purpose of this proposal. 

Michelle Stile This language regarding the transportation services, letter O does come almost 
completely from the handbook that was proposed. The language is just a little bit 
stronger to make certain that classified employees are not handing out assignments 
(to other classified employees) or additional hours, except for those that we listed.  

One other factoid I didn't know, regarding the combo, the compensation for combo 
routes, there used to be about 90 sub relief drivers, now it's about 10. Part of the 
reason why that occurred was because it used to be we had a whole place bus 
company. They made it district wide. They've made them district wide employees. 
So it was no longer financially beneficial for folks, if they live in Pine Hills, but they 
have to report East River. And that's where they start their day from and any 
commuting. They could not use a bus, they had to use their personal vehicle. So 
they were assigned a bus. And that was their bus that they use. So that was part of 
the reason for the change. 

Jim Preusser So one question, the Union, you have mentioned the handbook. Is the union 
opposed? Because you said the language was close? You modified it slightly 
because the union opposed to using the language directly out of the handbook. 

Michelle Stile The only reason that we made it clear, is because we saw that, playing devil's 
advocate, some room, “potentially” where they (management) could try to 
manipulate who can give out the route. 

So the only language we added was explicit in the sense that no classified 
employees, other than the ones we listed could hand out the routes.   
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Temika Hampton That's been an ongoing issue. We're having conversation after conversation. That, 
yeah, it's going to be taken care of, but it's continuing. So, let’s just shore it (the 
contract) up. 

James Preusser I understand. It is time to caucus and go to lunch. 

I would like to say this last thing: the district is very interested in having further 
conversation to hopefully close out these discussions today. I don't know if that's 
possible. But we would like to keep having those conversations today with OESPA, 
with your committee. And I do appreciate your willingness to do so as well. We 
would like to close this out today, Thank you. 

Caucus  

James Preusser First of all, again, on behalf of the Superintendent and the Board. I want to thank 
you, Ron, Temika, Michelle, and your team for closing out the impasse and coming 
to an agreement on that, I think that was very good movement for both parties. In 
terms of the other items, or for 21/22 I think we have our proposal across the table.  

If the union doesn't mind, we're happy to pass some proposals, between now and 
our next bargaining session. And also if you guys have some requests for 
information from the district, we're happy to answer those and we will get them 
back to you in a timely fashion. You can review and do some further analysis. 

For bargaining dates, specifically, because looking at the week beginning July 19 is 
the union available on the 20th, which is a Tuesday, seems to be a good date. I don't 
have any other bargaining that day. 

 

Temika Hampton How about the 21st 

James Preusser That's fine. And we'll do it at the same time. I don't think we'll need all day, I hope. 
Again, our goal is to come to an agreement. Close out these bargaining discussions 
but we want to say caucus begins at nine and bargaining 10 to 3, will that work for 
you? Okay, and is this location okay?  

Ron Pollard That is fine. 

Jim Preusser So, I don't know if we'll have the exact room. We will try to get it again, for that 
day. 

But it seems to work out in terms of space. The only bad thing I think is the ability 
to grab lunch. 

It's kind of hard. But I'm hopeful that we won't have to go to lunch that day, maybe 
we'll see.  

Ron, I think we gave you the signed documents fraud to make them a shell of the 
signed document, you have everything you need. We have everything we need. At 
this point, and I think we call it a day at this point, anything else like that plan. 
Alright. Alright well thank you again and have a good day and a better weekend. 

Meeting ended  
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DISTRICT PROPOSAL #9 
Bonus for Current Employees 

July 9, 2021 
 

1 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 

Bonus for Current Employees 
 

The Orange Education Support Professionals Association, the Orange County School Board and 
the Superintendent recognize and value the work performed by the classified employees of 
Orange County    Public Schools and wish to demonstrate their appreciation by awarding classified 
personnel with a one- time bonus in the amount of $1,000 per classified employee. 

 
This $1,000 bonus will be distributed to all eligible, classified personnel hired in benefited 
positions on or before March 12, 2021.  All eligible, classified personnel must have an active 
employment status on the date the bonus is paid.  Those employees who retire between the 
date of execution of the Memorandum of Understanding and date of payout who otherwise are 
eligible to receive the bonus will be included. 
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DISTRICT PROPOSAL #10 
Duration 

July 9, 2021 
 
 
 

1 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 
 
 

Article XVIII 
Duration 

 
The provisions of the Contract shall be effective from the date of ratification by 
both parties and shall continue and remain in full force and effect except as 
modified in accordance with the provisions of this Contract through and 
including June 30, 2020 2023. 

 
Collaborative Bargaining Leadership Team members for the 2018-2019 2020-21 
Contract are: 

 
 

Yolanda Anderson 
Leigh Ann Blackmore 
Robin Bolden 
Lindsay L. Bowlin 
Beth Curran 
Warren Davis 
Michele Erickson 
Jennifer B. Fowler 
Temika Hampton 
Annette Henry 
Stephanie P. Heron 
Theresa Harter-Miles 
Glarsnell Jean-Charles 
Rivers Lewis 
Scott Lindsey 
Reynaldo Martinez 
Wilson Mendez 
 

 
 
Clyde Mitchell 
Florina Mitchell 
Charlotte Nelson 
Judith Padres 
Ronald Pollard 
Sophia Pollard 
Christina Pretorius 
James Preusser 
Anthony (Tony) Smyrock 
I’Eshee Snell 
Michelle Stile 
Laura Suprenard 
Helen Tookes-Tyree 
Julio Vazquez 
Reginald Williams 
Byron Wilson 
K. Michael Winter 
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DISTRICT PROPOSAL #1 
Bonus for Current Employees 

July 9, 2021 
 

1 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 

Bonus for Current Employees 
 

The Orange Education Support Professionals Association, the Orange County School Board and 
the Superintendent recognize and value the work performed by the classified employees of 
Orange County    Public Schools and wish to demonstrate their appreciation by awarding classified 
personnel with a one- time bonus in the amount of $2,000 per classified employee. 

 
This $2,000 bonus will be distributed to all eligible, classified personnel hired in benefited 
positions on or before October 8, 2021.  All eligible, classified personnel must have an active 
employment status on the date the bonus is paid.  Those employees who retire between the 
date of execution of the Memorandum of Understanding and date of payout who otherwise are 
eligible to receive the bonus will be included. 

 
The supplement is scheduled to be paid in two (2) equal installments:  $1,000 in the October 27, 
2021, or November 3, 2021 check and $1,000 in the January 19, 2022, or January 26, 2022, 
check, depending on the employee’s payroll cycle. 
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MEMORANDUM OF UNDERSTANDING #5 
Bonus 

July 9, 2021 
 

1 | P a g e  
 

 

The Orange Education Support Professionals Association, the Orange County School Board and 
the Superintendent recognize and value the work performed by the classified employees of 
Orange County    Public Schools and wish to demonstrate their appreciation by awarding classified 
personnel with a one- time bonus in the amount of $1,000 per classified employee. 

 
This $1,000 bonus will be distributed to all eligible, classified personnel hired in benefited 
positions on or before March 12, 2021.  All eligible, classified personnel must have an active 
employment status on the date the bonus is paid.  Those employees who retire between the 
date of execution of the Memorandum of Understanding and date of payout who otherwise are 
eligible to receive the bonus will be included. 

 

This bonus shall be paid July 28, 2021, or August 4, 2021, depending on the employee’s payroll 
cycle. 

 

For School Board of Orange County, Florida: 
 
 
 
 
_______________________________________ 
James Preusser 
Senior Executive Director, Human Resources 

For Orange Education Support Professionals 
 Association: 
 
 
 
 

_______________________________________ 
Ron Pollard 
President 
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DISTRICT PROPOSAL #3 
Sign-On Bonus for Select Positions 

July 9, 2021 
 

1 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 

Sign-on Bonus for Select Positions 
 

The Orange Education Support Professionals Association, the Orange County School Board and 
the Superintendent recognize the difficulty experienced in filling select positions within the 
classified employee group.  In response, the parties agree to provide a sign-on bonus in the 
amount of $500 for all new hires in the select positions. 
 
These select positions are bus operator, fleet technician I, fleet technician II, fleet technician III, 
fleet technician IV, school food service assistant I, school food service assistant II and school 
food service assistant III. 

 
This $500 bonus will be distributed to all eligible, full-time, benefited classified personnel hired 
in the select positions identified above between July 1, 2021, and August 31, 2021.  The bonus 
will be distributed in two (2) equal payments of $250 each following (1) completion of the 
onboarding and training requirements and (2) at the end of the school year, if still employed.  
All eligible, full-time, benefited classified personnel must have an active employment status on 
the date the bonus is paid.   

 
 

Commented [LSB1]: I guess we use the word “select” 
n HR…but should it be selected? Perhaps not.  

Commented [BL2R1]:  

Commented [BL3R1]:  

Commented [LSB4]: I think this should be teased out 
more to state “provided they are still employed with 
OCPS. The way it reads now (to me) is that even if I 
leave, at the end of the school year OCPS owes me 
$250. Common sense says that is not the case. 
However, “common sense” is not in great supply these 
days. 
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DISTRICT PROPOSAL #4 
Health Insurance 

July 9, 2021 
 

1 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 

Article XVI 

Fringe Benefits 
 

A. Health Insurance 
 

1. The Board agrees to provide, a health insurance program with 
various health plan options through the OCPS Employee Benefits 
Trust. A plan will be provided at no premium cost to full-time benefited 
employees, if the annual employee premium insurance increase is 10 
percent or less. Fifty percent of the cost will be paid by the Board for 
half-time employees who elect coverage. One plan will be equal to or 
better than the current health insurance plan. Annual individual 
premium cost increases exceeding 10 percent over the prior year 
may require plan changes to maintain a no cost (to the employee) 
health plan option. 

 
2. The program shall include hospitalization, emergency services, 

general medical services, and prescription drugs, and may 
differentiate between in- network and out-of-network coverage as 
specified in the Plan Document and in Sections 3 and 4 below. 

 
a. The program shall include a plan with a contracted provider 

network a plan that provides in-network only coverage and a plan 
that provides both in- and out–of-network coverage. Such plan(s) 
are to be negotiated with the Union prior to implementation. 

 
b. Mental health and chemical dependency benefits may be offered 

through a contracted provider network, subject to provisions 
spelled out in the Plan Document. 

 
c. In situations of severe personal injury or life-threatening illness, a 

major case management review may be required after a review 
by a medical panel as set forth in Section 18 15 below. 

 
d. Compliance with pre-certification and utilization review programs 

shall be required. 
 

3. Employees shall be able to choose from an in-network only option OR 
in-network and out-of-network for doctors, hospitals and pharmacies.  
The Health Reimbursement Account (Plan B) product is the option 
with in-network and out-of-network coverage.  The deductible in the 
Health Reimbursement Account plan (Plan B) will be $2,000 3,000 
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right to negotiate an agreement. 
 

individual/$4,000 6,000 family in-network and $3,000 
individual/$6,000 family out-of- network for medical. 

 
In-network deductibles and out-of-pocket medical maximums shall 
accumulate together and out-of-network deductibles and out-of-
pocket maximums shall accumulate separately. Deductibles paid for 
services rendered during the last three months of a plan year (July, 
August, September) shall apply toward the next plan year for all 
plans, In-Network coverage. Deductibles and Maximum out of pocket 
are on a plan year basis for all plans. In-Network deductibles apply 
towards the medical maximum out of pocket in compliance with the 
Affordable Care Act. 

 
4. In the Health Reimbursement Account (Plan B) product the in-

network co- insurance shall be 80 percent and out-of-network co-
insurance shall be 70 percent of the fee schedule. 

 
In the Local Plus, OAP In-Network (Plan A), contracted provider 
network shall require a $35 co-payment for each in-network Primary 
Care Physician visit. In the OAPIN (Plan C), contracted provider 
network shall require a $30 co- payment for each in-network Primary 
Care Physician visit. In the Health Reimbursement Account (Plan B) 
the contracted provider network shall require a $30 co-payment for 
each in-network Primary Care Physician visit.  The employee shall be 
responsible for payment of all specified deductibles, co- insurance and 
copayments and premium costs as specified in the Plan Document. 

 
5. Beginning with plan year 2020-21 2021-22 the Health 

Reimbursement Account (Plan B) and the OAPIN (Plan C) SureFit 
Plan shall provide a prescription plan with a $9 charge for generic drugs for 
a 30-day supply; a $55 60 charge for formulary drugs for a 30-day supply 
and a $90 100 charge for drugs more than $1,500 for a 30-day supply at 
participating network pharmacies.  A $100 per person deductible 
(maximum three (3) deductibles per family) will apply to non-generic 
prescriptions and copayments will apply once the deductible is met.  
(Certain non-formulary drugs may be provided at a participating network 
pharmacy for a $60 90 charge for a 30-day supply when medical necessity 
has been verified with a Prior Authorization form filed with the Pharmacy 
Benefit Management Company pharmacy benefit manager vendor.) 

 
The Local Plus OAP In-Network (Plan A), Health Reimbursement 
Account (Plan B) and the OAPIN (Plan C) products shall provide a 
prescription plan with a $9 charge for generic drugs for a 30-day 
supply; a 10% coinsurance/(minimum $55 60; maximum $300) co-



DISTRICT PROPOSAL #4 
Health Insurance 

July 9, 2021 
 

3 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, 
introduce, amend or rescind any proposals without establishing practice or prejudice as to its 
right to negotiate an agreement. 
 

pay charge for formulary drugs for a 30-day supply; a 10% 
coinsurance/ (minimum $90 100 and maximum $300) co-pay for 
medications more than $1,500 for a 30 day supply at participating 
network pharmacies.  A $100 per person deductible (maximum 
three (3) deductibles per family) will apply to non-generic 
prescriptions and coinsurance will apply once deductible is met.  
(Certain non- formulary drugs may be provided at a participating 
network pharmacy for 50% coinsurance/minimum $60 90 co-pay 
charge when medical necessity has been verified with a Prior 
Authorization form filed with the Pharmacy Benefit Management 
Company pharmacy benefit manager vendor.) 

 
6. In the Health Reimbursement Account (Plan B) product, hospice 

treatment in- network co-insurance shall be 80 percent and out-of-
network co-insurance shall be 70 percent of the fee schedule. 

 
7. Second opinions are covered as outlined in the plan. 

 
8. The effective date of health plan insurance for a newly hired employee 

shall be the first day of the month following 59 days from the date of 
hire. 

 
9. Health plan insurance coverage shall terminate at the end of the month 

in which employment terminated or during any unpaid leave of 
absence when premium payments have not been made, except that 
coverage shall continue through August 31 if a 10-month employee 
resigns or retires at the end of the previous school year. 

 
10. An employee may apply the Board's contribution toward employee 

only, employee + child(ren), employee + spouse/domestic partner 
and employee + family coverage of health plan insurance available 
through twice monthly payroll deduction. 

 
11. If an employee and his/her spouse are both employees of the Board, 

the Board agrees to combine their health plan insurance contributions 
and apply the same toward family coverage. 

 

12. Preferred provider organization coverage for medically necessary 
home health care shall be as provided in the Plan Document.  
Medically necessary home health care services shall be provided 
through a contracted provider network as specified in the plan. 

 
13. A pre-certification/utilization review program shall be utilized, 
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requiring the submission of a written form to the third party 
administrator, seven business days prior to non-emergency surgery 
(in or out-patient). Concurrent review shall be performed during 
admission to a hospital. Pre-certification shall be mandatory of non-
emergencies and shall be subject to a $500 penalty if not followed. 
The Third-Party Administrator (TPA) must be contacted within 24 
hours following any emergency admission. 

 
14. A pre-certification/utilization review program shall be utilized, 

requiring the submission of a written form to the third party 
administrator, five business days prior to non-emergency surgery (in 
or out-patient). Concurrent review shall be performed during 
admission to a hospital. Pre-certification shall be mandatory of non-
emergencies and could result in a reduction in covered benefits if not 
followed. The Third-Party Administrator (TPA) must be contacted 
within 24 hours following any emergency admission. 

 
15. In cases involving life-threatening illnesses where a recommended 

experimental or investigative treatment or procedure is not covered by 
the Plan Document, a case management review may be requested 
by the affected employee. 

 
a. Such requests shall be referred to a medical review panel to 

review the recommended alternative experimental or investigative 
treatment or procedure. The five members of the panel shall be a 
representative from the Union, a representative from the Board 
and three medical representatives agreed to by the parties. The 
Union and the Board representatives shall have no voting power. 
These five panel members shall mutually agree on other panel 
members from medical specialties who might be needed to 
resolve each special case. 

 
b. An experimental or investigative treatment or procedure may be 

recommended by the panel if all of the following criteria are met: 
 

(1) The illness is life-threatening 
 

(2) The experimental or investigative treatment or procedure is 
recommended as having merit by a licensed board-certified 
specialist, in lieu of conventional medical procedures 
recognized by a national medical authority such as, but not 
limited to, the National Institute of Health, the American 
Medical Association, or the Food and Drug Administration. 
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c. The experimental or investigative treatment or procedure is 
conducted by a Joint Commission accredited hospital and a 
licensed board-certified specialist.  The panel shall make a case 
management recommendation to the Trustees of the Benefits 
Trust for final action. The Trustees may reject the recommendation 
if it does not meet the above criteria. The panel shall meet, 
deliberate and recommend and the Trustees will take final action 
in an expeditious manner. 

 
B. The SureFit health plan has an annual $1,500 individual/$3,000 family 

maximum out of pocket for in-network pharmacy.  All three health 
The Local Plus OAP In-Network (Plan A), Health Reimbursement 
Account (Plan B) and the OAPIN (Plan C) plans have an annual $1,000 
2,000 individual/$2,000 4,000 family maximum out-of-pocket for in-
network pharmacy. In addition, there will be a hearing aid benefit of $3,000 
per hearing aid per ear every three (3) years. 

 
C. Telemedicine Benefits 

 
Effective October 1, 2016, CIGNA introduced a new program called 
CIGNA MDLive.  A telehealth program will be offered through the 
medical coverage which allows members to access a physician This 
program provides physician consultations for certain illnesses either 
by phone or by online secure video to help treat non-emergency 
medical conditions, thereby providing 24/7 access for plan members. 
The co-pay for this service is $10 per consultation. Important program 
benefits include the following. 

 
 It is provided by CIGNA 
 Plan members can contact a provider either by phone or online video 

chat. 
 Providers are available 24 hours a day, 7 days a week, 365 days a 

year. 
 The copay for the online consultation is $10 per consultation 

versus the regular office visit co-pay under certain plans. 
 The provider can prescribe prescription drugs, if needed. 

(Prescription co-pay will apply.) 
 

The program provides treatment for minor non-emergency conditions. 
(See Glossary for a list of some of the non-emergency conditions covered 
by this program.) 
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DISTRICT PROPOSAL #5 
Transportation Perfect Attendance Bonus for 2021-22 
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In an effort to incent Bus Operators* and Bus Monitors to achieve perfect attendance, which 
ultimately ensures the reliable transport of the students of OCPS to and from school, the 
Transportation Department conducted a three-year pilot of the  Perfect Attendance Bonus, 
hereafter referred to as "Bonus".  The purpose of this Bonus was to decrease absenteeism, 
reward perfect attendance and retain Bus Operators and Bus Monitors.  The District wishes to 
extend this pilot Bonus program for the 2021-22 school year. 

The description and eligibility criteria of this Bonus are outlined below: 
 

• This Bonus program is an additional one-year pilot. It will commence with the first 
marking period of the 2021-22 school year.  It will sunset on the last duty day of the 
fourth marking period for the 2021-22 school year. 

• The Transportation Department will evaluate this pilot program at the end of the 2021-
22 school year. 

• The total amount of the Bonus will not exceed $1,100, payable after the employee's 
last paycheck of the school year. 

• The ability to earn the $1,100 Bonus will be divided into four (4) marking periods. These 
marking periods shall be defined by the school calendar. 

• For each marking period where the employee has perfect attendance, s/he will receive 
$250. If the employee achieves perfect attendance for all four (4) quarters, the 
employee will receive an additional $100 bonus for the year. To be eligible for the end-
of-year, $100 bonus, the employee must have perfect attendance for all four marking 
periods. 

• Perfect attendance calculations will re-set at the end of each marking period to allow 
Bus Operators and Bus Monitors four (4) opportunities throughout the school year to 
earn up to $1,100. 

• The calculation for perfect attendance shall begin with the first day of the first marking 
period and end with the last day of the last marking period for the school year.  New 
employees will have to complete a full marking period with perfect attendance in order 
to receive a bonus. 

• To receive this Bonus, Bus Operators and Bus Monitors must remain in an active driver 
and/or monitor position for the entire marking period. They must be in an active 
employment status when the Bonus is paid to receive the Bonus. 

• Absences that will NOT count against perfect attendance are limited to: 
- Jury Duty Leave 
- Court Subpoenaed Leave 
- Military Leave 
- District Sponsored Temporary Duty Elsewhere, TDY (i.e. Emerging Leaders 

Academy) 
- Union Leave 
- Discretionary Leave (Superintendent approved or Districtwide Shutdown) 

All other leave will count as an absence and the employee will be ineligible for the Bonus 
for the marking period in which the leave was taken. 

 

* Bus Operators shall include:  Bus Operators, CDL Examiners, Driver Trainers and Bus Operators, Sub-
Relief 
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APPENDIX A-1 
CLASSIFIED JOB TITLES AND CORRESPONDING PAYGRADES 

WAGE SCHEDULE 
 

Confidential (not eligible for union membership) positions are included for informational purpose, only. 
Classified positions employed in confidential offices are not covered by this agreement. 

See Article 1, C.2. for a complete list of these exemptions. 
 

Job Titles Displayed Alpha by Job Title 
 

Job Title 
 

Job Family 
Job 

Grade 
Accounting Specialist Clerical 14 
Administrative Secretary Clerical 11 
Administrative Specialist Clerical 12 
Air Conditioning Technician Maintenance 12 
Air Conditioning Technician Master Maintenance 14 
Attendance/Records Clerk Clerical 5 
Auto Refinisher I Transportation 9 
Auto Refinisher II Transportation 11 
Auto Refinisher Master Transportation 13 
Braille & Tactile Materials Specialist I Ed. Paraprofessional 17 
Braille & Tactile Materials Specialist II Ed. Paraprofessional 18 
Budget Specialist Clerical 15 
Building Automation Technician Master Maintenance 15 
Building Permit Technician Clerical 15 
Building Services Technician I Maintenance 11 
Building Services Technician II Maintenance 13 
Bus Inspection Clerk Clerical 9 
Bus Monitor Transportation 5 
Bus Operator Transportation 9 
Bus Operator Lead Transportation 12 
Bus Operator, Sub Relief Transportation 10 
Bus Route Dispatcher Clerical 11 
Bus Route Specialist Clerical 16 



DISTRICT PROPOSAL #6 
Job Title Revisions 

July 9, 2021 
 

2 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, introduce, amend or 
rescind any proposals without establishing practice or prejudice as to its right to negotiate an agreement. 
 

 
Job Title 

 
Job Family 

Job 
Grade 

Cabinet Maker Maintenance 12 
Cabinet Maker Master Maintenance 14 
Carpenter Maintenance 10 
Carpenter Master  Maintenance 12 
CDL Examiner Transportation 11 
Certification Specialist Clerical 17 
Communication Specialist (Safety and Security) Uniformed Security 16 
Communication Specialist, Senior (Safety and Security) Uniformed Security 18 
Communications Technician Maintenance 10 
Communications Technician Master (Transportation) Transportation 12 
Courier Driver Maintenance 8 
Culinary/Catering Representative Food Service 17 
Custodial Crew Leader Custodial 8 
Custodial Crew Leader Master Custodial 10 
Custodial Technician Custodial 13 
Custodian Custodial 3 
Custodian Resident Custodial 5 
Customer Relations Clerk Clerical 7 
Customer Service Technician Clerical 9 
Data Specialist, Senior, State Reporting Clerical 18 
Data Specialist, State Reporting Clerical 12 
Database Coordinator Technology 14 
Delivery Operator Maintenance Food 

Service 
9 

Delivery Operator, Lead Maintenance Food 
Service 

12 

District Records Management Specialist Clerical 17 
Draftsperson Maintenance 13 
Draftsperson Master Maintenance 17 
Driver Trainer Transportation 11 
Ed Paraprofessional Pre-K Certified Ed. Paraprofessional 3 
Ed. Paraprofessional Basic Certified Ed. Paraprofessional 3 
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Job Title 

 
Job Family 

Job 
Grade 

Ed. Paraprofessional Bilingual, Arabic, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Chinese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Creole, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, French, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, German, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Haitian-Creole, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Portuguese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Russian, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Spanish, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Urdu, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Vietnamese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Computer Lab, Certified Ed. Paraprofessional 6 
Ed. Paraprofessional Exceptional Ed, Certified Ed. Paraprofessional 6 
Ed. Paraprofessional Phys Ed. Certified Ed. Paraprofessional 4 
Ed. Paraprofessional Severely Handicapped, Certified Ed. Paraprofessional 7 
Ed. Paraprofessional Sign Language, Certified Ed. Paraprofessional 7 
Ed. Paraprofessional Title I Certified Ed. Paraprofessional 3 
Educational Captionist & Sign Language Interpreter Level 1 Ed. Paraprofessional 14 
Educational Captionist & Sign Language Interpreter Level 2 Ed. Paraprofessional 17 
Educational Captionist & Sign Language Interpreter Level 3 Ed. Paraprofessional 18 
Electrician Maintenance 11 
Electrician Master Maintenance 13 
Employment Coordinator Clerical 11 
Energy Control Scheduler Maintenance 13 
Environmental Tech, Senior Maintenance 18 
Environmental Technician Maintenance 16 
Events Coordinator (Community Resources Marketing and 
Events) 

Clerical 18 

Events Coordinator (Food Service/Culinary) Clerical 18 
Executive Assistant Clerical 15 
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Job Title 

 
Job Family 

Job 
Grade 

Extended Day Clerk Clerical 3 
Facilities Controls Specialist Clerical 18 
Finance Specialist Clerical 12 
Finance Specialist II Clerical 15 
Finance/Payroll Clerk I Clerical 7 
Finance/Payroll Clerk II Clerical 9 
Finance/Payroll Clerk III Clerical 11 
Financial Aid Assistant Clerical 8 
Financial Aid Coordinator Clerical 13 
Fire Alarm Technician Maintenance 13 
Fire Alarm Technician Master Maintenance 15 
Fire Prevention Tech Maintenance 16 
Fixed Assets Specialist Clerical 11 

12 
Fleet Parts Inventory Coordinator (Transportation) Transportation 13 
Fleet Parts Specialist Transportation 13 
Fleet Services Coordinator Transportation 17 
Fleet Technician I Transportation 11 
Fleet Technician II Transportation 13 
Fleet Technician III Transportation 16 
Fleet Technician IV Transportation 18 
Garage Assistant Transportation 6 
General Technical Support Technology 6 
Graphic Arts Coordinator Technology 18 
Grounds/Landscaper I Maintenance 5 
Grounds/Landscaper II Maintenance 7 
Grounds/Landscaper III Crew Leader Maintenance 9 
Grounds/Landscaping Chemical Tech Maintenance 12 
Heating/Boiler Technician Maintenance 12 
Heating/Boiler Technician Master Maintenance 14 
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Job Title 

 
Job Family 

Job 
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Heavy Equipment Operator Maintenance 13 
Help Desk Support Representative Technology 16 
Help Desk Support Representative, Senior Technology 18 
HR Compliance Coordinator Clerical 11 
HR Compliance Coordinator, Senior Clerical 13 
Insurance Benefit Coordinator, I Clerical 11 
Insurance Benefit Coordinator, II Clerical 12 
Insurance Benefit Coordinator, Senior Clerical 13 
Insurance Benefits Systems Specialist Clerical 16 
Insurance/Benefits Clerk Clerical 10 
Irrigation Tech Maintenance 10 
Irrigation Tech M Maintenance 12 
Kitchen Services Technician I Food Service 11 
Kitchen Services Technician II Food Service 13 
Locksmith Maintenance 11 
Logistics Technician Maintenance 15 
Mail Services Clerk Clerical 6 
Mason Maintenance 10 
Mason Master Maintenance 12 
Materials Expeditor Maintenance 10 
Media Clerk I Clerical 4 
Media Clerk II Clerical 5 
Microcomputer Repair Technician Technology 14 
Microcomputer Repair Technician Lead Technology 16 
Mobile Culinary/Catering Representative Food Service 18 
Network Operator Technology 18 
Nurse, LPN (Note: RN's are on Instructional pay schedule) Ed. Paraprofessional 12 
Operations & Maintenance Planner Maintenance 16 
Operations & Maintenance Safety Tech Maintenance 16 
Operations and Maintenance Scheduler Maintenance 15 
P/O Therapy Assistant Ed. Paraprofessional 12 
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Painter Maintenance 10 
Painter Master Maintenance 12 
Paralegal Clerical 18 
Parts Inventory Specialist I (Technology) Technology 6 
Payroll Practitioner I Clerical 11 
Payroll Practitioner II Clerical 13 
Payroll Practitioner III Clerical 15 
Permanent Substitute, 2 yr Degree Ed. Paraprofessional 8 
Permanent Substitute, 4 yr Degree Ed. Paraprofessional 11 
Personnel Specialist Clerical 16 
Personnel/Benefits Clerk Clerical 9 
Pest Control Operator Maintenance 9 
Plumber Maintenance 10 
Plumber Master Maintenance 12 
Printing Production Assistant Clerical 8 
Procurement Clerk Clerical 10 
Program Assistant, Basic, Certified Ed. Paraprofessional 13 
Program Assistant, Bilingual, Haitian/Creole, Certified (PALMAS) Ed. Paraprofessional 13 
Program Assistant, Bilingual, Spanish, Certified (PALMAS) Ed. Paraprofessional 13 
Program Assistant, CTE, Certified Ed. Paraprofessional 13 
Program Assistant, District ESE Specialist, Certified Ed. Paraprofessional 13 
Program Assistant, ESE Post HS Employment Spec, C Ed. Paraprofessional 13 
Program Assistant, ESE, Certified Ed. Paraprofessional 13 
Program Assistant, Horticulture, Certified Ed. Paraprofessional 13 
Program Assistant, Job Coach, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Creole, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Portuguese, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Spanish, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Certified Ed. Paraprofessional 13 
Program Assistant, PASS, Certified Ed. Paraprofessional 13 
Program Assistant, STEM, Certified (TIF Grant) Ed. Paraprofessional 13 
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Job Title 

 
Job Family 

Job 
Grade 

Program Coordinator Clerical 13 
Program Coordinator, CTE Clerical 13 
Program Coordinator, Ext Day Clerical 13 
Program Coordinator, Parent and Engagement Bilingual Liaison Ed. Paraprofessional 

Clerical 
13 

Program Coordinator, Parent and Engagement Bilingual Liaison, 
Title I 

Clerical 13 

Program Coordinator, Parent and Engagement Liaison Clerical 13 
Program Coordinator, Parent and Engagement Liaison, Title I Clerical 13 
Program Coordinator, Secondary Engagement Liaison, Title I Clerical 13 
Program Monitor, Certified Ed. Paraprofessional 10 
Property Auditor Clerical 11 
Purchasing Clerk Clerical 5 
Quality Assurance Tech (Facilities) Maintenance 16 
Quality Assurance Technician (Food Service) Food Service 16 
Recycling/Parking Attendant Maintenance 3 
Refrigeration Tech Master Maintenance 14 
Registrar Clerical 7 
Registrar, Bilingual, Haitian/Creole (PALMAS) Clerical 7 
Registrar, CTE Clerical 7 
Retirement Specialist Clerical 16 
Roofer Maintenance 10 
Roofer Master Maintenance 12 
Routing and Operations Coordinator Clerical 13 
School Bookkeeper Clerical 9 
School Clerk Clerical 4 
School Food Service Assistant I Food Service 3 
School Food Service Assistant II Food Service 4 
School Food Service Assistant III Food Service 7 
School Food Service Assistant Lead Food Service 13 
School Health Assistant Ed. Paraprofessional 5 
School Secretary Clerical 10 
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Job Title 

 
Job Family 
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School Secretary/Bookkeeper Clerical 11 
Secretary Clerical 8 
Secretary, Bilingual, Spanish (PALMAS) Clerical 8 
Section Leader Clerical 11 
Security Attendant Uniformed Security 3 
Security Systems Technician Uniformed Security 13 
Senior Budget Specialist Clerical 17 
Senior Employment Coordinator Clerical 13 
Senior Executive Assistant Clerical 17 
Senior Finance/Payroll Specialist Clerical 17 
Senior Payroll Practitioner Clerical 17 
Site-Based Payroll Coordinator Clerical 13 
Small Engine Mechanic Maintenance 13 
Storekeeper/Warehouse Tech Master Maintenance 10 
Storekeeper/Warehouse Technician I Maintenance 6 
Storekeeper/Warehouse Technician II Maintenance 8 
Student Enrollment Support Clerk Clerical 9 
Support Services Clerk II Clerical 3 
Support Services Clerk III Clerical 6 
Support Services Clerk III, Bilingual, Spanish (PALMAS) Clerical 6 
Sustainability Specialist Maintenance 16 
Technology Inventory Specialist Technology 11 
Technology Support Representative Technology 16 
Technology Support Representative, Senior Technology 18 
Telecommunications Support Technician Technology 11 
Telecommunications Technician Technology 11 
Telecommunications Technician Master Technology 13 
Trades Tech I (Maintenance) Maintenance 16 
Trades Tech II (Maintenance) Maintenance 17 
Training Representative (Extended Day) Clerical 17 
Training Representative (Food Service) Clerical 17 
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Job Title 

 
Job Family 

Job 
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Training Representative (Transportation) Clerical 17 
Transportation Electronics Tech Transportation 13 
Transportation Electronics Tech, Master Transportation 15 
Transportation Payroll Clerk Clerical 10 
Transportation Specialist Transportation 16 
Truck Driver Heavy Maintenance 10 
Truck Driver Heavy Master Maintenance 13 
Uniformed Security Guard Shift Coordinator Uniformed Security 15 
Uniformed Security Officer -- District Uniformed Security 12 
Uniformed Security Officer – ESE Uniformed Security 12 
Uniformed Security Officer -- School Uniformed Security 12 
Upholsterer and Glazier Transportation 10 
User Services Scheduler Technology 15 
Video Producer/Director Technology 17 
Video Production Assistant Technology 9 
Video Production Technician Technology 16 
Volunteer Coordinator Clerical 11 
Webmaster Technology 18 
Welder Maintenance 9 
Welder Master Maintenance 12 
Wellness Program Coordinator Clerical 16 
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APPENDIX A-2 
CLASSIFIED JOB TITLES AND CORRESPONDING 

PAYGRADES WAGE SCHEDULE 
 

Confidential (not eligible for union membership) positions are included for informational purpose, only. 
Classified positions employed in confidential offices ae not covered by this agreement. 

See Article 1, C.2. for a complete list of these exemptions. 
 

Job Titles Displayed Alpha within Job Family 
 

Job Title 
 

Job Family 
Job 

Grade 
Accounting Specialist Clerical 14 
Administrative Secretary Clerical 11 
Administrative Specialist Clerical 12 
Attendance/Records Clerk Clerical 5 
Budget Specialist Clerical 15 
Building Permit Technician Clerical 15 
Bus Inspection Clerk Clerical 9 
Bus Route Dispatcher Clerical 11 
Bus Route Specialist Clerical 16 
Certification Specialist Clerical 17 
Customer Relations Clerk Clerical 7 
Customer Service Technician Clerical 9 
Data Specialist, Senior, State Reporting Clerical 18 
Data Specialist, State Reporting Clerical 12 
District Records Management Specialist Clerical 17 
Employment Coordinator Clerical 11 
Events Coordinator (Community Resources Marketing and 
Events) 

Clerical 18 

Events Coordinator (Food Service/Culinary) Clerical 18 
Executive Assistant Clerical 15 
Extended Day Clerk Clerical 3 
Facilities Controls Specialist Clerical 18 
Finance Specialist Clerical 12 
Finance Specialist II Clerical 15 
Finance/Payroll Clerk I Clerical 7 
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Job Title 

 
Job Family 

Job 
Grade 

Finance/Payroll Clerk II Clerical 9 
Finance/Payroll Clerk III Clerical 11 
Financial Aid Assistant Clerical 8 
Financial Aid Coordinator Clerical 13 
Fixed Assets Specialist Clerical 11 12 
HR Compliance Coordinator Clerical 11 
HR Compliance Coordinator, Senior Clerical 13 
Insurance Benefit Coordinator, I Clerical 11 
Insurance Benefit Coordinator, II Clerical 12 
Insurance Benefit Coordinator, Senior Clerical 13 
Insurance Benefits Systems Specialist Clerical 16 
Insurance/Benefits Clerk Clerical 10 
Mail Services Clerk Clerical 6 
Media Clerk I Clerical 4 
Media Clerk II Clerical 5 
Paralegal Clerical 18 
Payroll Practitioner I Clerical 11 
Payroll Practitioner II Clerical 13 
Payroll Practitioner III Clerical 15 
Personnel Specialist Clerical 16 
Personnel/Benefits Clerk Clerical 9 
Printing Production Assistant Clerical 8 
Procurement Clerk Clerical 10 
Program Coordinator Clerical 13 
Program Coordinator, CTE Clerical 13 
Program Coordinator, Ext Day Clerical 13 
Program Coordinator, Parent and Engagement Bilingual Liaison Ed. Paraprofessional 

Clerical 
13 

Program Coordinator, Parent and Engagement Bilingual Liaison, 
Title I 

Clerical 13 

Program Coordinator, Parent and Engagement Liaison Clerical 13 
Program Coordinator, Parent and Engagement Liaison, Title I Clerical 13 
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Job Title 

 
Job Family 

Job 
Grade 

Program Coordinator, Secondary Engagement Liaison, Title I Clerical 13 
Property Auditor Clerical 11 
Purchasing Clerk Clerical 5 
Registrar Clerical 7 
Registrar, Bilingual, Haitian/Creole (PALMAS) Clerical 7 
Registrar, CTE Clerical 7 
Retirement Specialist Clerical 16 
Routing and Operations Coordinator Clerical 13 
School Bookkeeper Clerical 9 
School Clerk Clerical 4 
School Secretary Clerical 10 
School Secretary/Bookkeeper Clerical 11 
Secretary Clerical 8 
Secretary, Bilingual, Spanish (PALMAS) Clerical 8 
Section Leader Clerical 11 
Senior Budget Specialist Clerical 17 
Senior Employment Coordinator Clerical 13 
Senior Executive Assistant Clerical 17 
Senior Finance/Payroll Specialist Clerical 17 
Senior Payroll Practitioner Clerical 17 
Site-Based Payroll Coordinator Clerical 13 
Student Enrollment Support Clerk Clerical 9 
Support Services Clerk II Clerical 3 
Support Services Clerk III Clerical 6 
Support Services Clerk III, Bilingual, Spanish (PALMAS) Clerical 6 
Training Representative (Extended Day) Clerical 17 
Training Representative (Food Service) Clerical 17 
Training Representative (Transportation) Clerical 17 
Transportation Payroll Clerk Clerical 10 
Volunteer Coordinator Clerical 11 
Wellness Program Coordinator Clerical 16 
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Job Title 

 
Job Family 

Job 
Grade 

Custodial Crew Leader Custodial 8 
Custodial Crew Leader Master Custodial 10 
Custodial Technician Custodial 13 
Custodian Custodial 3 
Custodian Resident Custodial 5 
Braille & Tactile Materials Specialist I Ed. Paraprofessional 17 
Braille & Tactile Materials Specialist II Ed. Paraprofessional 18 
Ed Paraprofessional Pre-K Certified Ed. Paraprofessional 3 
Ed. Paraprofessional Basic Certified Ed. Paraprofessional 3 
Ed. Paraprofessional Bilingual, Arabic, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Chinese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Creole, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, French, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, German, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Haitian-Creole, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Portuguese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Russian, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Spanish, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Urdu, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Bilingual, Vietnamese, Certified Ed. Paraprofessional 5 
Ed. Paraprofessional Computer Lab, Certified Ed. Paraprofessional 6 
Ed. Paraprofessional Exceptional Ed, Certified Ed. Paraprofessional 6 
Ed. Paraprofessional Phys Ed. Certified Ed. Paraprofessional 4 
Ed. Paraprofessional Severely Handicapped, Certified Ed. Paraprofessional 7 
Ed. Paraprofessional Sign Language, Certified Ed. Paraprofessional 7 
Ed. Paraprofessional Title I Certified Ed. Paraprofessional 3 
Educational Captionist & Sign Language Interpreter Level 1 Ed. Paraprofessional 14 
Educational Captionist & Sign Language Interpreter Level 2 Ed. Paraprofessional 17 
Educational Captionist & Sign Language Interpreter Level 3 Ed. Paraprofessional 18 
Nurse, LPN (Note: RN's are on Instructional pay schedule) Ed. Paraprofessional 12 
P/O Therapy Assistant Ed. Paraprofessional 12 
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Job Title 

 
Job Family 
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Permanent Substitute, 2 yr Degree Ed. Paraprofessional 8 
Permanent Substitute, 4 yr Degree Ed. Paraprofessional 11 
Program Assistant, Basic, Certified Ed. Paraprofessional 13 
Program Assistant, Bilingual, Haitian/Creole, Certified (PALMAS) Ed. Paraprofessional 13 
Program Assistant, Bilingual, Spanish, Certified (PALMAS) Ed. Paraprofessional 13 
Program Assistant, CTE, Certified Ed. Paraprofessional 13 
Program Assistant, District ESE Specialist, Certified Ed. Paraprofessional 13 
Program Assistant, ESE Post HS Employment Spec, C Ed. Paraprofessional 13 
Program Assistant, ESE, Certified Ed. Paraprofessional 13 
Program Assistant, Horticulture, Certified Ed. Paraprofessional 13 
Program Assistant, Job Coach, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Creole, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Portuguese, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Bilingual, Spanish, Certified Ed. Paraprofessional 13 
Program Assistant, Parenting, Certified Ed. Paraprofessional 13 
Program Assistant, PASS, Certified Ed. Paraprofessional 13 
Program Assistant, STEM, Certified (TIF Grant) Ed. Paraprofessional 13 
Program Monitor, Certified Ed. Paraprofessional 10 
School Health Assistant Ed. Paraprofessional 5 
Culinary/Catering Representative Food Service 17 
Delivery Operator Maintenance Food 

Service 
9 

Delivery Operator, Lead Maintenance Food 
Service 

12 

Kitchen Services Technician I Food Service 11 
Kitchen Services Technician II Food Service 13 
Mobile Culinary/Catering Representative Food Service 18 
Quality Assurance Technician (Food Service) Food Service 16 
School Food Service Assistant I Food Service 3 
School Food Service Assistant II Food Service 4 
School Food Service Assistant III Food Service 7 
School Food Service Assistant Lead Food Service 13 



DISTRICT PROPOSAL #6 
Job Title Revisions 

July 9, 2021 
 

15 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, introduce, 
amend or rescind any proposals without establishing practice or prejudice as to its right to negotiate an 
agreement. 
 

 
Job Title 

 
Job Family 

Job 
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Air Conditioning Technician Maintenance 12 
Air Conditioning Technician Master Maintenance 14 
Building Automation Technician Master Maintenance 15 
Building Services Technician I Maintenance 11 
Building Services Technician II Maintenance 13 
Cabinet Maker Maintenance 12 
Cabinet Maker Master Maintenance 14 
Carpenter Maintenance 10 
Carpenter Master Maintenance 12 
Communications Technician Maintenance 10 
Courier Driver Maintenance 8 
Draftsperson Maintenance 13 
Draftsperson Master Maintenance 17 
Electrician Maintenance 11 
Electrician Master Maintenance 13 
Energy Control Scheduler Maintenance 13 
Environmental Tech, Senior Maintenance 18 
Environmental Technician Maintenance 16 
Fire Alarm Technician Maintenance 13 
Fire Alarm Technician Master Maintenance 15 
Fire Prevention Tech Maintenance 16 
Grounds/Landscaper I Maintenance 5 
Grounds/Landscaper II Maintenance 7 
Grounds/Landscaper III Crew Leader Maintenance 9 
Grounds/Landscaping Chemical Tech Maintenance 12 
Heating/Boiler Technician Maintenance 12 
Heating/Boiler Technician Master Maintenance 14 
Heavy Equipment Operator Maintenance 13 
Irrigation Tech Maintenance 10 
Irrigation Tech M Maintenance 12 
Locksmith Maintenance 11 
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Job Title 

 
Job Family 
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Logistics Technician Maintenance 15 
Mason Maintenance 10 
Mason Master Maintenance 12 
Materials Expeditor Maintenance 10 
Operations & Maintenance Planner Maintenance 16 
Operations & Maintenance Safety Tech Maintenance 16 
Operations and Maintenance Scheduler Maintenance 15 
Painter Maintenance 10 
Painter Master Maintenance 12 
Plumber Maintenance 10 
Plumber Master Maintenance 12 
Quality Assurance Tech (Facilities) Maintenance 16 
Recycling/Parking Attendant Maintenance 3 
Refrigeration Tech Master Maintenance 14 
Roofer Maintenance 10 
Roofer Master Maintenance 12 
Small Engine Mechanic Maintenance 13 
Storekeeper/Warehouse Tech Master Maintenance 10 
Storekeeper/Warehouse Technician I Maintenance 6 
Storekeeper/Warehouse Technician II Maintenance 8 
Sustainability Specialist Maintenance 16 
Trades Tech I (Maintenance) Maintenance 16 
Trades Tech II (Maintenance) Maintenance 17 
Truck Driver Heavy Maintenance 10 
Truck Driver Heavy Master Maintenance 13 
Welder Maintenance 9 
Welder Master Maintenance 12 
Database Coordinator Technology 14 
General Technical Support Technology 6 
Graphic Arts Coordinator Technology 18 
Help Desk Support Representative Technology 16 
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Job Title 

 
Job Family 

Job 
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Help Desk Support Representative, Senior Technology 18 
Microcomputer Repair Technician Technology 14 
Microcomputer Repair Technician Lead Technology 16 
Network Operator Technology 18 
Technology Inventory Specialist Technology 11 
Technology Support Representative Technology 16 
Technology Support Representative, Senior Technology 18 
Telecommunications Support Technician Technology 11 
Telecommunications Technician Technology 11 
Telecommunications Technician Master Technology 13 
User Services Scheduler Technology 15 
Video Producer/Director Technology 17 
Video Production Assistant Technology 9 
Video Production Technician Technology 16 
Webmaster Technology 18 
Auto Refinisher I Transportation 9 
Auto Refinisher II Transportation 11 
Auto Refinisher Master Transportation 13 
Bus Monitor Transportation 5 
Bus Operator Transportation 9 
Bus Operator Lead Transportation 12 
Bus Operator, Sub Relief Transportation 10 
CDL Examiner Transportation 11 
Communications Technician Master (Transportation) Transportation 12 
Driver Trainer Transportation 11 
Fleet Parts Inventory Coordinator (Transportation) Transportation 13 
Fleet Parts Specialist Transportation 13 
Fleet Services Coordinator Transportation 17 
Fleet Technician I Transportation 11 
Fleet Technician II Transportation 13 
Fleet Technician III Transportation 16 
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Job Title 

 
Job Family 

Job 
Grade 

Fleet Technician IV Transportation 18 
Garage Assistant Transportation 6 
Transportation Electronics Tech Transportation 13 
Transportation Electronics Tech, Master Transportation 15 
Transportation Specialist Transportation 16 
Upholsterer and Glazier Transportation 10 
Communication Specialist (Safety and Security) Uniformed Security 16 
Communication Specialist, Senior (Safety and Security) Uniformed Security 18 
Security Attendant Uniformed Security 3 
Security Systems Technician Uniformed Security 13 
Uniformed Security Guard Shift Coordinator Uniformed Security 15 
Uniformed Security Officer -- District Uniformed Security 12 
Uniformed Security Officer – ESE Uniformed Security 12 
Uniformed Security Officer -- School Uniformed Security 12 
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APPENDIX B-3 
Transportation Services 

TA #1 
 

Compensation for Combo Routes 
 

In an effort to incent drivers to assist with combo routes, the Transportation Department will 
pilot a program, for a period not to exceed 3 years, where drivers will be paid additional 
compensation when they assist with combo routes.  If a monitor is assigned to the route that is 
assisting in the combo, the monitor shall be also receive additional compensation.   
 
The three-year calculation shall commence in August 2021 and end June 2024.  
 
A combo shall be defined as follows:  
 
Any complete run, stop or stops off of another route that is not on the driver’s assigned route 
sheet.  This includes picking up students from any school bus that has broken down, involved in 
a crash, or is having a student incident.  Not included are: field trips, middays, after-school 
programs and/or Saturday school.   
 
The additional compensation paid to bus drivers for assisting with combo routes shall be as 
follows:  
 
$10 A.M. – combo assistance provided on a Tuesday, Wednesday or Thursday 
$10 P.M. – combo assistance provided on a Tuesday, Wednesday or Thursday 
$15 A.M. – combo assistance provided on a Monday or Friday 
$15 P.M. – combo assistance provided on a Monday or Friday 
 
The additional compensation paid to monitors assigned to the route that is assisting with 
combo routes shall be as follows:  
 
$5 A.M. – combo assistance provided on a Tuesday, Wednesday or Thursday 
$5 P.M. – combo assistance provided on a Tuesday, Wednesday or Thursday 
$10 A.M. – combo assistance provided on a Monday or Friday 
$10 P.M. – combo assistance provided on a Monday or Friday 
 
Monitors will be required to provide their same job duties when assisting with combo routes as 
they would with their regular assigned route.   
 
Transportation Management shall have the exclusive right to assign combo routes.  Combo 
route assignments shall not be assigned in a capricious manner.   
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Appendix J 

 



OESPA WAGE PROPOSAL #1 
July 9, 2021 

 
 

1-year salary increase to classified employees for 2021-22 fiscal year.   
 
A summary of the Proposal is as follows: 
 

• All current employees shall receive an across the board wage increase of $2.00 per hour.  
 

• Employees who worked one day over half the contract year for the 2020-21 school year 
and who retire on or before any wage increase is paid to employees shall receive a one-
time bonus to be negotiated.  
 

• The new minimum wage shall increase to $15.00 per hour.  
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OESPA PROPOSAL  
TA # 2 

July 9, 2021 
 

APPENDIX B - 2  
Transportation Services 

 
Route Bid Process 

 
 

 3. All routes are subject to change by the routing department based on management decisions 
regarding the level of service to be provided, program changes, changes in student riders, as well 
as the additions and deletions of stops that have a safety or financial impact to the District. A 
quarterly (every 3 months starting in October), re-evaluation/evaluation shall be conducted on all 
recently changed (within the last 3 months) routes.  If a route changes more than once quarterly, 
an emergency transportation UMM shall be held prior to the change.  A copy of the safety or 
financial impact shall be provided to the Union prior to the aforementioned UMM.   Upon 
completion of the aforementioned route changes, the bus operator and bus monitor shall be given 
no less than two (2) duty days to complete dry runs prior to taking over the route. 

 

7. Awarded bids will not take effect until the successful bidder has completed the seating chart, 
registration cards, student safety referrals and cleaned their bus for their current route. Bus 
operators or bus monitors who are awarded bids during the FEFP count period shall remain on 
their routes until the close of the count period. Upon award of the bid, the bus operator or bus 
monitor is to familiarize themselves with the route and shall be given no less than two (2) 
duty days to complete dry runs prior to taking over the route. Bus operators must use a school 
bus when completing dry runs. This allows the bus operator to observe and report conditions and 
hazards to the school bus. 

  

9. If routes are consolidated by the routing department due to reduction in service needs, the bus 
operator or bus monitor with the most seniority will be given the consolidated route. The bus 
operator or bus monitor removed after route consolidation will be required to bid on the next 
available cycle. Upon consolidation of the routes, the bus operator or bus monitor is to 
familiarize themselves with the route and shall be given no less than two (2) duty days to 
complete dry runs prior to taking over the route.  
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OESPA PROPOSAL #1 
APPENDIX B – 1 

Transportation Services 
 
O. Assignments for additional hours and/or routes shall be made exclusively by management, 
dispatchers and/or the field trip clerks. No classified employee other than those authorized herein shall 
assign additional hours and/or routes to another classified employee. 
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